EXAMPLE TERMS OF CALL- Presbytery of Santa Fe- 2026

FULL TIME SERVICE — over 30 hours Z.E;Ez‘:a»_

Min Family

$51,000 $51,000 Cash Salary/Housing Allowance- Effective Salary

$5,100 $5,100 Board of Pensions Income Protection (10% of ES, pension, death, disability)
$8,925 $31,125 Board of Pensions Medical (17.5% of ES + $22,200 for family dues)

$1.250 $1,250 Continuing Education allowance

$66,275 $88,475

Recommended but not required:

$3,902  $3,902 SECA Tax allowance (15.3% church provides half /7.65% of salary+housing)
$2,000+ $2,000+ Vouchered expenses (mileage, professional expenses)

$72,177 $94,377 TOTAL

PART-TIME SERVICE — 20-30 hours with medical benefits

Min Family

$35,700 $35,700  Cash Salary/Housing Allowance- Effective Salary

$3,570 $3,570 Board of Pensions Income Protection (10% of ES, pension, death, disability)
$6,500 $28,448 Board of Pensions Medical (Minimum + $22,200 for family dues)

$1.250  $1,250 Continuing Education allowance

$47,020 $68,968

Recommended but not required:

$2,732 $2,732 SECA Tax allowance (15.3% church provides half /7.65% of salary+housing)
$2,000+ $2,000+ Vouchered expenses (mileage, professional expenses)

$51,752 $73,700 TOTAL

PART-TIME SERVICE — 20-30 hours without medical benefits

$35,700 Cash Salary/Housing Allowance- Effective Salary

$3,570 Board of Pensions Income Protection (10% of ES, pension, death, disability)
$1,250 Continuing Education allowance

$40,520

Recommended but not required:

$2,732 SECA Tax allowance (15.3% church provides half /7.65% of salary+housing)
$2,000+ Vouchered expenses (mileage, professional expenses)

$45,252 TOTAL

PART-TIME SERVICE — under 20 hours

$25,500 Cash Salary/Housing Allowance- Effective Salary

$1,250 Continuing Education allowance

$26,750

Recommended but not required:

$1,951 SECA Tax allowance (15.3% church provides half /7.65% of salary+housing)
$2,000+ Vouchered expenses (mileage, professional expenses)

$30,701 TOTAL

*Regardless of hours worked: Presbytery of Santa Fe also requires 4 weeks vacation, 2 weeks study leave,
10 days of sick leave, and a provision for renewal leave. Board of Pensions also offers dental insurance,
vision insurance, and a 403b Retirement Savings Plan, with options for employers to pay all, some, or none
of the coverage.



