Presbytery of Santa Fe
Psychological Evaluation in Preparation for Ministry Guidelines

All inquirers/candidates and ruling elders seeking commissioned pastor status
under the care of the Presbytery of Santa Fe are required to complete a
psychological evaluation from a qualified professional that is approved by the
Commission on Preparation for Ministry (CPM). There are accredited
professionals and institutions that specialize in understanding the professional and
personal implications of ordination to the ministry. The evaluation typically
includes a personal interview, skills inventory, personality indicators, and career
and leadership assessments. A summary report prepared by the professional is
provided to the individual and the CPM Chair. That report will address the
personality and vocational factors that impact a prospective candidate's potential
for a successful professional ministry.

Typically the evaluation would occur after the first year of seminary and before
entering the candidacy phase, but CPM may decide on other arrangements.

Purpose: CPM and the individual will make use of the evaluation to identify and
discern areas of strength and growth as together they explore the call to ministry.
The evaluation is used to provide background and goals for the covenant
agreement developed between those under care and CPM. The evaluation may
also address the personality and vocational factors that will inform the individual’s
professional ministry going forward.

Along with screening for possible psychological concerns and appropriateness for
ministry, the developmental candidate assessment process also emphasizes
personal and professional development that supports inquirers in developing
self-knowledge regarding their strengths and areas for growth. Our goal is to work
with the candidate to maximize their effectiveness in ministry. The primary
qguestion centers on how this person’s gifts, skills, and psychological resources fit
with ministry.

CPM treats these assessments with the same care it does for all individuals in the
preparation for ministry process. Outcomes and recommendations are fully
discussed with the individual coming under care so that mutual understanding can
emerge. The purpose is not to block career progress or discourage a sense of call.
Individuals will benefit from additional insights into personality and
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communication characteristics, conflict resolution aptitude, family of origin issues,
and overall psychosocial health.

Evaluation Options: Evaluation options are limited in New Mexico.

e The CPM has used the online services of LeaderWise, typically requiring the
Phase | Candidate Assessment.

e Seminaries can also connect students to local resources. Individuals should
explore options recommended by the seminaries they attend and share
those with the CPM. Inquirers/candidates should submit options to CPM
for approval.

Confidentiality: The evaluation is treated as the confidential property of the CPM
and the original will be kept in the permanent file of the person under care.
Copies of the assessment are distributed to the CPM chair and the individual’s
assigned liaison, and the copies are to be shredded once the individual completes
the preparation process to maintain the highest standards of discretion and
confidentiality.

Copies of the psychological evaluation may be released to other presbyteries with
the written permission of the individual. Such requests are often made when the
individual is being considered for ordination or when a transfer to another
presbytery has been requested.

Financial Assistance: The inquirer/candidate, the Presbytery, and the individual’s
church of membership will determine how to share the cost of the psychological
evaluation.
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https://www.leaderwise.org/

